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Thousand Hills Job Description 

Job Title: Children’s Ministry Coordinator 

Report to: Associate Pastor  

Purpose of position: to lead, oversee and develop the children’s ministry so that children up to and 

including Group 8 find Christ and grow in their relationship with Him 

Responsibilities:  
Direction  

Develop and cast the vision in accordance with the Thousand Hills’ vision 

Ensure implementation of strategy, program and curriculum for children’s ministry 

Initiate other activities as needed that facilitate the vision and goals of children’s ministry  

Attend periodic meetings with the leadership team of Thousand Hills Hilversum to report on 

the progress of children’s ministry 

Organising  

Work with the children’s ministry team leaders to ensure an effective functioning Sunday 

program 

Ensure regular communication with leaders, parents, and others regarding developments  

Plan and oversee regular children’s ministry leaders and teacher meetings 

Assist in the organisation of children's events (e.g. Easter & Christmas parties, children's 

movie nights, concerts etc.) 

People  

Lead and develop the children’s ministry team leaders 

Ensure team leaders lead and develop their teachers  

Ensure that new teachers and leaders are recruited and developed 

  

Necessary skills/experience: 
Character  

Be a person who is growing in their relationship with Christ 

Be active in the life of Thousand Hills 

Have a passion to work with children and see them grow in their relationship with Christ  

Be a role model for the children, leading a life consistent with that of a follower of Christ 

Competence  

Be able to communicate comfortably in English and Dutch 

Be able to lead a team of volunteers 

Be able to organise, manage and supervise 

Chemistry  

Feel led by God’s calling to serve in this area 

Be willing to accept constructive input and mentoring from Thousand Hills’ pastors 

Be able to effectively relate to children and parents 

Be able to relate effectively to children’s ministry team leaders, teachers and other ministry 

leaders  

 

Hours: 6-8 hours weekly (excluding hours on Sunday) 

Remuneration: Will be decided in consultation with the Pastoral Lead Team.  


